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SUSTAINABLE rise from recession … Investing in ETFs …   
CPA Program AWARDS report … EXCEL yourself  special …  

When the Australian clothing 
conglomerate Pacific Brands laid off 
1850 domestic workers earlier this year 
and took its manufacturing operations 
off-shore, there were protests in the 
streets to support the mainly low-paid 
production chain employees.

Some protesters even stripped down 
to the iconic underwear brand the 
company produced to show their 
support for those who earned between 
A$30,000 and A$35,000 a year – 
approximately Australia’s minimum 
wage.

The plight of the retrenched employee 
is a common one globally. American 
automobile industry workers, thousands 
of retail employees in the UK, even 
factory workers from parts of China are 
the collateral damage from the global 
financial crisis.

At the other end of the spectrum, 
we’ve seen the high fliers from Wall 
Street and the major money centres of 
the world taking a tumble from grace.

However, there are no street pro-
tests or harrowing film footage of 
unemployed executives whose often 
high salaries and big bonuses have 
made them an obvious target when 
the cost-cutting axe is wielded.

When the bosses start to pack up 
their office and hand back the car keys 
is there much staff sympathy?

Australia’s CEO Institute thinks it’s 

time they were acknowledged and has 
embarked on a program to help out-of- 
work executives access the support 
mechanisms that can set them on the 
road to career recovery.

And, it would appear, the more they 
might have earned can mean the more 
they have to suffer in terms of financial 
damage.

The Institute’s program, “CEOs On 
The Move”, offers monthly meetings on 
sharing past experience and current 
job-seeking initiatives, as well as 
invitations to networking events and CV 
postings on the CEO Institute website.

“In many cases they are being hit 
harder than most,” says the CEO 
Institute’s chairman and CEO Ken 
Gunn. “With higher than average mort-
gages, private school fees, car leases, 
and so on, the loss of a high income 
can have a greater toll than that being 

faced by a less senior worker.”
Since the program was introduced in 

May, Barry Westhorpe from the 
institute’s Victorian office says they’ve 
received a huge response. As the 
Australian economy deals with the 
financial downturn, many companies 
have ditched leaders who can’t provide 
strategies during tougher times. 
Westhorpe notes that many expatriates 
are finding themselves back home after 
their contracts weren’t renewed.

He also notes that the program has 
received strong interest from 
recruitment agencies, who are now 
working closely with the institute to get 
these executives get back into the 
workplace.

The institute’s sympathetic response, 
however, may not be a rising trend just 
yet. Governments worldwide are crack-
ing down on executive remuneration 
and limiting golden handshakes. For 
instance, the European Union has held 
a forum looking at best practices for 
directors’ pay, outlining principles for 
member nations to follow. 

In Australia, the government 
introduced draft laws in June to make 
it harder for companies to give their 
executives large retrenchment 
packages. The Australian Productivity 
Commission also held inquiries into 
executive remuneration, to assess the 
regulatory framework around 
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Business activity 
statements – advanced

Workshop 

Ensure you’re up to date 
with the latest legislation, and 
completely understand the 
complexities and application of 
business activity statements, 
for accurate preparation of 
BAS documentation.  Find out 
how to correct mistakes, make 
adjustments, tackle complex 
issues and more. 

CLAIM UP TO 

CPD hours8

September  – NSW, VIC, WA

Business activity 
statements – 
fundamentals

Workshop

Get step-by-step instructions 
on how to perform the basic 
calculations required to complete 
a BAS at this introductory 
workshop.

Covering everything from the 
forms available; GST instalments 
and corrections; PAYG 
withholding and instalments; to an 
overview of FBT plus much more. 

CLAIM UP TO 

CPD hours8
 

September  –  
NSW, QLD, VIC, WA

CPA Congress 2009

Congress

The reality of the current global 
financial crisis poses new 
challenges for us all. Continue to 
grow and diversify and you will 
not only survive the effects of a 
downturn, but strive ahead and 
emerge more resilient and agile.

For full speaker line up and 
program details visit  
cpacongress.com.au

QLD 6 – 9 October 
VIC 12 – 23 October 
NSW 12 – 15 October 
SA 11 – 13 November 
WA 17 – 20 November 
ACT  18 – 20 November

Corporate restructuring

Conference

Corporate restructuring is a newly 
designed two-day conference  
that explores real-life restructuring 
cases to help you avoid risks 
and manage the restructuring 
process while reducing costs 
and identifying new opportunities 
in the market. Don’t miss this 
important conference! 

CLAIM UP TO 

CPD hours16

September – Sydney

Financial management 
using Microsoft® Excel

Workshop

Save time and effort by learning 
to use Excel’s features more 
effectively! 

Increase the accuracy of your 
forecasting, budgeting and 
strategic planning in this series  
of workshops.

All workshops are conducted 
in PC training facilities and are 
presented by experienced  
Excel trainers. 

CLAIM UP TO 

CPD hours7 PER WORKSHOP 
ON COMPLETION

September –  October 
NSW, QLD, VIC

How to influence, lead 
and motivate for high 
performance

Workshop

Take your leadership skills to 
the next level!
Leaders need to be intuitive, 
insightful and visionary to 
create high performing teams. 
Let Paddy Spruce guide you 
through tools and strategies 
to influence, negotiate and 
become responsive to the 
individual needs of your team 
members. Discover how to 
build how to build stronger 
relationships to keep your 
team motivated and focused 
on achieving high results. 
Register before September 11 
to save and receive a free CD! 

CLAIM UP TO 

CPD hours8

October – Darwin, Hobart

InTouch  

Networking Events

Whether you are looking to 
sharpen your skills or enhance 
your knowledge, CPA Australia’s 
latest networking opportunities 
will ensure you stay ahead and 
connected in today’s competitive 
global market.

August – October 2009

Second life congress 
session

Live Update

Experience a live economic 
update from Justin Smirk, senior 
economist, Westpac, by entering 
the virtual world Second Life 
and viewing a live streaming 
session in animated 3D. For more 
information visit cpacongress.
com.au/connect

SMSF – taxation, 
legislation and regulations

Learning manual

Protect yourself from the risk 
of breaching the requirements 
of SMSFs. Understand the 
processes involved in establishing 
and managing an SMSF, ensuring 
your processes and systems 
are fully compliant, and avoiding 
common traps and pitfalls.

CLAIM UP TO 

CPD hours12 ON COMPLETION  
 
SMSF – investment and 
trustee issues

Learning manual

Advance your knowledge on how 
to formulate an SMSF investment 
strategy, comply with investment 
reporting requirements, select 
and monitor service providers 
and more! Fully understand your 
obligations as a self-managed 
superannuation fund adviser or 
trustee today. 

CLAIM UP TO 

CPD hours6 ON COMPLETION

Purchase both SMSF 
learning manuals and save 
over 15%

For more information on these 
and other CPA Australia activities 
call 1300 857 705  
or visit:

cpaaustralia.com.au/cpd

remuneration of directors and 
executives of companies regulated 
under the Corporations Act. At the time 
of writing, the draft report is expected 
to be released in late September.

The Fair Work Act 2009 put into 
place for the first time in Australia a 
statutory redundancy pay entitlement 
commencing 1 January 2010. 
Consistent with the broader trend to 
constrain executive payouts, it had 
been expected that high-income earn-
ers would not have the benefit of the 
new right to redundancy pay, according 
to Matthew Bridges from Melbourne-
based commercial law firm Hall & 
Wilcox. However, when the regulations 
were released in late June, Bridges 
said there was nothing excluding high-
income earners from the right. As 
things stand, a high-earning executive 
who is retrenched will, somewhat para-
doxically, have the same right under 
the legislation to receive redundancy 
pay based on their years of service and 
base rate of pay as any other 
retrenched worker.

Depending on the Australian 
commission’s hearing, and the ongoing 
impact of the GFC, even CEOs with 
work may have a tougher time making 
their mortgage payments. As the pres-
sure comes down on top executives, 
initiatives like the CEO Institute’s may 
become increasingly popular.  n

Goodbye boss and who cares?

When the bosses pack 
up their office and 
hand back the car 
keys, is there much 
staff sympathy? 
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